SECURE ACT 2.0 - RETIREMENT PLAN TAX CREDITS FOR SMALL EMPLOYERS

Size of Employer Start-Up Cost Tax Credit Employer Contribution Tax Credit Automatic Enrollment Credit

Up to 100% of eligible Employer contributions for first 2 years of the plan
o Lo

1-50 Employees 100% of eligible start-up costs 75% of ER contr!but!ons !n 3rd Year $500

50% of ER contributions in 4th Year

25% of ER contributions in 5th Year

51-100 Employees 50% of elgible start-up costs Same as above but phased out based # of EEs above 50 $500
100+ Employees 0% of costs S0 S0
Available for the first 3 tax years plan is maintained Available for the first 3 tax years a plan is offering an eligible
Notes Must have at least one Non-Highly Compensated Employee Available for each Employee making $100,000 or less in FICA wages automatic contribution arrangement
Max credit is lesser of $5,000 or $250 times the # of of eligible NHCEs Credit is lesser of actual ER contribution or $1,000 for each qualifying Employee

There is no requirement that there be at least 1 NHCE

Minimum credit is $500

An Employer is eligible if the Employer did not maintain a 401(a), 403(b), SIMPLE, or a SEP Plan in the three taxable years imeediately preceding the tax year in which the plan is adopted
Eligible costs inlcude document fees, advisor fees, plan documentations fees, and any other expense necessary necessary to establish and run the plan
For 2023, Non-Highly Compnesated Employee is anyone making less than $150,000

ALWAYS CHECK WITH YOUR TAX ADVISOR REGARDING AVAILABLE IRS CREDITS AND DEDUCTIONS
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